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evidence of learning ...
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What must my students know and be able to do
by the end of this course/programme ?




It’s time to
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REDEFINITION

creation of new services
which previously
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MODIFICATION

significant services

REDESIGN
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outcome

JUNTABILITY
RAMEWORK



HIGHER EDUCATION SYSTEM

Curriculum
@ S P 1
High School | =¢ @

Cutture
S I
Environment

Students géE LEARNING PROCESS LEARNING
S5 OUTCOMES

Management
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Policies
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Teaching Culture Learning Culture
content . .- covered how « learn effectively

“what" ....happen . o
course and When

“Why” s this course I‘eleval‘lt

and “hOW” can students be
successful

pal‘tnerShIp between teacher

and students

teacher-directed




Teaching Culture Learning Culture

grades, punishment meaningfulness,
CUI‘IDSIty. student

autonomy, community
dry/boring :ro/or positive, encouraging,
punitive/controlling Inviting, engaging




s A STRUCTURE OF £ A STRUCTURE OF

"KNOWLEDGE __ -COMPETENCES

to WORK for t0o SUCCESSFULLY

- LIVING THRIVE

£ after graduating from university .. £ in the world of 4.0 .




ACHIEVEMENT

of student from

LEARNING

Growth of Student

stage 3

& final day

MICRO
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Make our degrees be more transparent with
explicit definition of the competences they
represent, so that all stakeholders can see the
value of these competences.
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Micro Credential and OBE backward design

PLO A PLO B PLO C

Triangle of
Effective Learning

Triangle of
Effective Learning

Triangle of
Effective Learning

4 years
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KMUTT Service Menu
Credential + Micro credential
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REDEFINITION

crea’um of new services

hich previously

INCONCEI\/ABLE

YOUR

KMUTIT
4LIFE




KMUTT Micro Credential System

- Job ready competences
e A STRUCTURE OF (Specific and dynamic)

"COMPETENCES

to SUCCESSFULLY

THRIVE

m the world In flux .

Very academic, Y ’ Professional learning, Job/
focusing on applying Industry specific
theories, career's competency
knowledge foundation

-
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Learning for Life with KMUTT Micro Credentials




Fixed Time

Show us what you can

> >

@ Move on when “ready”

Learn what you need

Evidence based
Self-pace learning D D D D measurement




NOT your ordinary skill training

Training = Knowledge for the sake of knowledge....

Micro-credential = Competence to do something and/
or become someone from utilizing practical
structured knowledge



Micro-credentials (also referred to as
competency-based credentials) allow earners to
earn an endorsement in a way that is specific,
job-embedded, performance-based, and less
expensive and time-consuming than
COursework.

Digital Promise




KMUTT
Credential system
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Digital C
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We measure ‘competence/competency
using evidence based method
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VVe design learning to make
sure they can demonstrate the
competency

<object classid="clsid:d27cdb6e-ae6d-11cf-96b8-
444553540000" width="425" height="344"
codebase="http://download.macromedia.com/pub/shockwave /
cabs/flash/swflash.cab#version=6,0,40,0">

<param name="allowFullScreen" value="true" />

Triangle of
Effective Learning

<param name="allowscriptaccess" value="always" />

value="http://www.youtube.com/v/oHg5SJYRHAO&h1=en&fs=1&

> ]
<param name="allowfullscreen" value="true" /> Ev‘dences
<embed type="application/x-shockwave-flash" width="425"
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(make sure they related work

master the skill, (aligned to your

guarantee business goals)
competency)




Accumulated
Wisdom
Cultivating wisdom, one
step at a time

Higher Order
Thinking
-OCUS on higher order
thinking, problem
SoviNg

Measure and
endorse specific
ability
Using evidencing

Practical
Make sure they can do it

Demand Driven
Self paced and specific
learning for individual
needs

BYST
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Front End Developer

Learning Design Android Basics Front End Developer Full Stack Developer Mobile Web Specialist
Virtual Reality Artificial Intelligence Deep Learning Deep Reinforcement Learning Machine Learning Computer Vision

Learning Design ...

v =E8 Save to my list

Course Learning Outcomes Constructive Course Design
Design course with learning outcomes Design a lesson plan and course

that vertically align with progra... quality system based on constru...

=V -
Introduction to Full Stack Web Developer
p rOg ra mmlng Javascript, JQuery, HTMLS, HTM Python, JavaScript, SQL, HTMLS & Swift programming, Core [ >
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My MC

My Badge

Learning Design

Dashboard

My MC aB

= Save to my list

Course Learning Outcomes Constructive Course Design Become:Reviewer

Learning Outcomes , OBE Learning Outcomes, OBE
Design course with learning outcomes Design a lesson plan and course
quality system based on constructive
alignment, desired competency, and
e(s) and content that anticipated learner profile

with the course

=v —+ =+ =+

Introduction to Front End Web Developer Full Stack Web Developer |OS Developer

prog ramming JavaScript, jQuery, HTMLS, HTML, ) /a QL, HTMLS & Swift programming, Core

e Data, UIKIt,

Python, Object-Oriented CSS3, Python, Databases iI0S networking, app publishing, Uset

erfaces, Loc

g is your first step

D and App

L BETAGRO

Introduction to Front End Web Developer |OS Developer

prog FEfAlATnGS ' Query, HTMLS, HTML, Swift programming, Co

king, app publishing



Show what you know

Explore MC details by Evidence submission

| know | can do this -
I'm ready to be
evaluated

Evidence

Learner
= ability

>

Review & Evaluation

Learning Desdgn
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Confident Confident
\ 4
Learning Unit

Free online o
resources 1. OBE baskc S MCT)

. Whx 5 OBE?
2. Underatand how student learn

UnOerstanang How Saudens Laam

Onsite or at : o
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