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A b o u t U s

Lifelong Learning Centre (L3C) was established on the  

July 2020, to act as a “One-Stop Information Centre”  

and coordinator for lifelong learning programmesand  

activities under the purview of Ministry of Education  

in Brunei Darussalam



Vi si o n

A centre of excellence for expanding  

lifelong learning opportunities for  

strengthening communities

By fostering a lifelong learning culture, the

centre aims to create a skilled, adaptable, and

future-ready workforce that drives personal

and societal growth



M i ss i o n

Tobuild holistic individuals and inclusive  society by 

improving the opportunities for  adult learners

This involves creating accessible pathways  

for skill development, empowering  

individuals to thrive in a rapidly changing  

world, and building a resilient workforce  

contributing to social and economic  

progress
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Conclusion

Building aLearning Society

1 Lifelong Learning as aPillar

Emphasizing continuous  

education as key to future  

skills and economicresilience.

Working with ASEM and  

international partnerstowards  

ASEMME10's vision of a  

learningsociety

2 GlobalCollaboration

3 Embracing the DigitalAge

Committing to innovative educational  

approaches that prepare citizenswith a  

digital future



Germany



Italy



Bilateral cooperation – Italy & Kazakhstan

Starting with a need for structuring, developing 

and implementing micro-credentials 



Co-designing together is possible…How?

✓ Study visit

✓ Dedicated seminar on Assessment, Certification, and 
Recognition of Micro-credentials 

✓ International Projects 



STOiKA - Supporting Tirana Objectives in Kazakhstan 
and Central-Asia

OBJECTIVE: develop a national action plan in Kazakhstan aimed at further 
fostering the implementation of the Bologna Process and tools on the 
topics of lifelong learning, digitalisation in higher education and the 
promotion of automatic recognition of qualification 



Fraud -ACT - Combatting fraud through a Holistic 
Approach and Data Collection

OBJECTIVE: combat fraud by supporting the prevention, prosecution and 
monitoring of the phenomenon through a holistic approach based on 
international cooperation and innovation. 



TPG-LRC+ Fostering LRC implementation in the EHEA

OBJECTIVE: supporting the implementation of the Bologna Process 
focusing on the key commitment 2 on national legislation and procedures 
compliant with the Lisbon Recognition Convention in the countries being 
part of the Thematic Peer Group B (TPG B), in line with the 2024 Tirana 
Communiqué.



Japan
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ASEM Education 
Intermediate Senior Officials’ Meeting (ISOM)

MIZUNO Toshiaki

Ministry of Education, Culture, Sports, Science and Technology (MEXT)

Government of Japan

18th November 2024

Relevant activities, projects and 
initiatives in Japan



Background

Countries with high adult learning participation rates have high 

labor productivity,

However,

- Companies tend not to provide learning opportunities.

- Individuals also have a strong tendency not to learn.

Businesses, organizationsUniversities/Graduate schools

Working adults

Our challenges among stakeholders are … 



Measures needed for making it easier for working adults to study 

at universities, etc.

①Financial support

②Time consideration (short-term programmes, classes on Saturdays, etc.)

③More opportunities to get relevant information

④More practical and accessible programmes using online lessons

⑤Greater priority on corporate evaluation and improved work environment

Issues facing working adults 

when studying at universities and other institutions

Recurrent Education Promotion Project to Produce Job-Ready Human 

Resources in Growth Fields



ADPISA-M

Information 

system 

analysis

Process/

data 

modeling

Agile 

development

Design 

thinking

Autonomous, continuous learning method

Aoyama Gakuin University: Aoyama Development 
Program for Information Systems Architect 
(ADPISA)—2nd Semester

Develop human resources who can 

- acquire knowledge and skills to cope with digitalization 

- develop and operate business-driven information systems for corporate 

DX initiatives

Example 1



Nagoya University: Digital Industry Human 
Resources Programme

Chubu DX Promotion Community

(Chubu Bureau of Economy, Trade and Industry)

産
Ind.

官
Gov.

学
Aca

(Gifu University)

Example 2

Nagoya University

Train human resources who can 

- interpret with expertise data obtained from work duties, 

- create innovations using data science technology, 

- develop solutions

- lead the industry 

Particular focus on developing expert human resources in the domain of the 

mobility industry, which is a major industry in the Tokai region.



Tokyo University of Science, FY2023: 
“Reskilling x Add-on Programme” 
for Hybrid Talent Leading the DX Era 

A negative spiral in which delays 

lead to further delays

- Delay in DX

- Use of overseas-led IoT technology

Japan's unique strengths are not 

being utilized effectively

Develop talent who can lead this turnaround.

DX talent that can take a proactive, 

aggressive approach to DX 
while "leveraging Japan’s strengths," 
rather than a passive approach.

Skills until now DX-related knowledge/skills

“Hybrid talent”

DX Project

New Business Creation Course Data Science Course

Digital Area Course (D Education)

Related Fields Courses

Leveraging Japan's strengths 
to lead the digital transformation era ...

Add-on

Thinking Course (X Education)

D X

Example 3
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Thank you 
for your kind attention!



Malaysia



https://www.mqa.gov.my/


















https://www2.mqa.gov.my/qad/v2/2020/GGP%20Micro-credentials%20August%202020.pdf










• UK ENIC

• NAQAAE, EGYPT

• QAA, UK

• AIU, INDIA

• HKCAAVQ, HONG KONG

• JUAA, JAPAN

• NIAD-UE, JAPAN

• ABEST21, JAPAN

• HEEACT, TAIWAN

• AACCUP, PHILIPPINES

• IAAR, KAZAKHSTAN

• TEQSA, AUSTRALIA

• NZQA, NEW ZEALAND

• BAN-PT, INDONESIA

• NAA, RUSSIA

• CSCSE, CHINA

• KNQA, KENYA

• NAQAA, GAMBIA

• QQI, IRELAND





Romania



ROMANIA

MINISTRY OF EDUCATION

Outcomes of the Romania - 

Asia cooperation in higher 

education 

• Inter-university Cooperation Erasmus+ Projects

• Quality assurance



ERASMUS +

PROGRAMME

Inter-university Cooperation through 

Erasmus+ Projects

Action type :Capacity-Building Projects in 

Higher Education (CBHE) 

Key Action > Cooperation for innovation and 
the exchange of good practices

 



Capacity 

Building in 

Higher 

Education 

Through CBHE are funded transnational cooperation projects, based on 

multilateral partnerships, primarily between higher education institutions 

from EU Member states or countries associated to the Programme and third 

countries not associated to the Programme.

The aim of these projects is to support eligible third countries not 

associated to the Programme to :

• modernize, internationalize and increase access to higher education

• address the challenges facing their higher education institutions and 

systems

• increase cooperation with the EU

• voluntarily converge with EU development in higher education, and

• promote people to people contacts, intercultural awareness, and 

understanding.

 



CBHE PROJECTS

Projects coordinated by the National University of Science and Technology Politehnica of 

Bucharest

“Communicative Approaches in University Vocational Teaching Methodology Focusing on 

Improving Educational Yield and Sustainability” 2016 - 2021 (status – completed)

EU Grant 814.524,00 €

Six countries covered - Germany, Ireland, Laos, Romania, United Kingdom, Vietnam

“SOHO - Smart, Optimized, High-quality, and On-demand Tourism Innovative Education for 

Sustainable and Green Development” 2023-2026 (status – ongoing)

EU Grant 796.806,00 €

Six countries covered - Bangladesh, France, Italy, Malaysia, Romania, Vietnam



QUALITY ASSURANCE

The 14th INQAAHE Biennial Forum 2024 – Bucharest 

(Romania)
Hosted by the Romanian Agency for Quality Assurance in 

Higher Education (ARACIS)

Theme:
     Transforming Society: Social Responsibility through Quality Assurance of Tertiary 

Education

June 10-13, 2024, Bucharest (Romania)

200 worldwide participants from Europe and Asia, experts, 

researchers, and professionals from universities and national 

quality assurance agencies



Thank you!



Spain



International Programmes of the Ministry of Education, Vocational 
Training and Sport

AEE

Programmes and actions



Programmes 
and actions

*Language Assistants

Visiting Faculty

Europrof Programme in the Philippines



Foreign 
Language 
Assistants

⚬ +8000 young university students 

(graduates and seniors) from +30 countries

⚬ School support experience

⚬ Multicultural experience

⚬ Monthly financial assistance

⚬ Health insurance



Spanish Conversation 

Assistants
+800 young Spanish graduates (teachers and language specialists) 

in schools in 17 countries.

Work experience

Multicultural experience

Monthly financial assistance

Health insurance



VISITING FACULTY
Programmes and actions



teacher 
Training

Digitisation in teacher training, 

exemplified by the ELEPROF 

model in the Philippines



Spanish 
Education 

Action Abroad

+ 40 countries

+5,000 schools

+10,000 teachers

+ 7,000 language assistants



THANK YOU
International Programmes of the Ministry of 

Education, Vocational Training and Sport
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